Introducing a new learning strategy – Cross-curricular

1. Name the strategy to be learned. (“Today, we are going to learn how to mark a text while reading, to locate information related to a question you are trying to answer.”)

2. State the purpose of the strategy. (“It is important for you to be able to locate important information within a text so you have some words to use in writing or saying your answer to the question. This strategy will also speed up your ability to find important information.”)

3. Explain when to use the strategy. (“When you know you need to take information from a text and combine it with your own ideas and thoughts, it is a good idea to read the text slowly and mark the text as you read. You can either use sticky notes or, if you are able, mark your thoughts right on the text.”)

4. Link prior knowledge to the new strategy. (“This learning strategy is like the first step toward scoring points in basketball. It’s like dribbling and setting yourself on a path that will allow you to be in a position to score. If you mark the text to help you identify important information, you are putting yourself in a position to ‘score’ a thoughtful response to a question.”)

5. Demonstrate the use of the strategy. (“I’m going to show you a question and an article related to the question. I’ll read aloud slowly and use my highlighters to mark sentences as I read them. I am going to use yellow to mark information I think will be helpful to me in answering the question and blue to highlight the information I think is not going to help me. I’ll explain why I am highlighting as I read.”)

6. Talk about errors to avoid when using the strategy. (“I have to remember to reread the question as I work with my highlighter. Am I using one colour more than another? Is there important information in every paragraph of the article? Do I understand the question well enough to mark the text?”)

7. Check the use of the strategy. (“Now, let me see if I have enough information to use to write an answer to the question. Yes, I can start by saying…”)



Adapted from Differentiated Professional Development by Linda Bowgren and Kathryn Sever, 2010.
